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Health and Safety Policy Statement.

Prevention of accidents involving personal injurypooperty damage is essential

to Crummock’s efficient operation.

It is company policy that our operations are tcagied out at all times in such a
way as to ensure, so far as reasonably practicdigdyealth, safety and welfare of

all employees and anyone or anything else likelyag@ffected by our operations.

Mr. Derek Hogg, Director, is responsible to the Bbaf Directors for the
company Health & Safety Policy. This responsipiiiicludes the co-ordination
and monitoring of the policy, and for effective etgfcommunications within the

company.

In this policy the term ‘safety’ is defined to mean
» prevention of injuries;
* promotion of occupational health and hygiene;

» control of all situations likely to cause damag@toperty and equipment.

The Board of Directors believes that every empldyaea responsibility for
‘safety’. Employees are asked to note that whereadh of the Health and Safety
at Work etc. Act 1974 has been committed, thepzasision for criminal
proceedings to be taken by the enforcement offi€erch proceedings may be
taken against a company, but they may also be t@ag@imst an ‘individual’. The
‘individual’ may be a Director, a Company Secrefayerson in a supervisory
position who has responsibility for others, or @myployee who has deliberately

disregarded detailed instructions.

The penalties that can be imposed on an indivifbwad breach of the Health and
Safety at Work etc. Act 1974 are similar to thasedf company. Conviction may

result in heavy fines or imprisonment for seriotferces.

All employees therefore have a duty to take redslenzare for their own safety
and the safety of anyone else who may be affecteddir acts or omissions.

Employees must also co-operate with the compaityg errangements to meet
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Signed

statutory safety obligations and will be activehceuraged to do so by managers
and directors. This duty includes adherence tatimepany safety policy, the

Health and Safety at Work etc. Act 1974 and aleo8tatutory safety legislation.

This policy document and the provisions containé@tliw it shall be brought to
the attention of all employees, who will be encgedhto feedback any relevant

issues.

It will be the responsibility of the Director Resmsible for Safety to review this
Policy, and to make recommendations to the Boaiirgfctors for updates and
modifications when necessary. In doing so hetake advice from suitable,

experienced safety professionals and review culresit practice.

The prime responsibility for safety of our operasand for providing a safe
place of work rests clearly upon all sectors of agggment and the directors will
ensure that the policy is pursued with diligengedigh the implementation of a

suitable management structure, and communicatedteftly to all employees.

The company’s Directors will ensure the adoptiod araintenance of standards
of safety, health and welfare in all areas of thepany’s activities and exhibit
their active positive commitment to those standarise proper standards are
those to meet the requirements of this Safety P,die Health and Safety at

Work etc. Act 1974 and any other statute concemédsafety.

Derek Hogg

Director Responsible for Safety
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Organisation and Arrangements for
Implementing the Company Safety Policy

PURPOSE

The purpose of this section is to supplement tHey8tatement by setting out
the organisation and the arrangements within thepemy for ensuring the
effective implementation of that policy throughd@rnummock's activities.

ORGANISATION

The company recognises that all of its employeaswake a contribution to
reduce accidents and ill health and that that thewlvement and co-operation is
an integral part of the successful implementatiosadety policy, the construction
process and of our business.

Management of health and safety is a functionr@ fnanagement. Management
at all levels is responsible for the well beingludse under their control and for
others to whom the company owes a duty of careci8p responsibilities are set
down in section 3.

Line management will at all times be accuratelyroef by specified chains of
command from the company directors, through threessipervisory staff and then,
as defined by them, to those working on site.

The company’s safety management structure is ¢ehdtigure 1 on page 6.
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ARRANGEMENTS
Principles

The company’s arrangements to pursue the aimseqgidhcy are founded in making
adequate assessment and control of risk. Wher€@iM Regulations apply and the
company is Principal Contractor the arrangemergsnaplemented through the
development of a Health and Safety Plan for anthduhe construction phase of the
project.

Services available within the company

All employees have a duty to help Crummock implettiea safety policy. Support
Services Staff and other support roles (particylestimating, purchasing, plant
workshop and quantity surveying) all have respalsds towards health and safety
in the company's operations and these are set tto®ection 3.

Reporting Structure

To ensure that health and safety performance ismeaily monitored and that
improvement in this performance remains centréhéocompany's objectives, the
company’s Safety Consultant will carry out regufespections at Crummock
construction sites and offices. These inspectiag be pre-arranged or
unannounced. His/her observations on health detysaill be discussed
immediately with management and more formally wité Quality and EHAS
Manager, who has a direct reporting line to therBoa

I nformation

A great deal of legislation, official guidance awttier safety literature applies to the
construction industry. The Safety Consultant dredQuality & EHAS Manager will
keep abreast of regulations and guidance and viilgbnformation to the attention
of Crummock management as necessary to fulfileihes of the Policy Statement.

Project/Works Managers, Supervisors and Foremdrenglure that all employees
are fully instructed and informed in the safetyeadp of their day to day tasks.
Communication will be through induction trainingptbox talks, formal training for
specialist work and the broadcast of site rules.

Safety Training

Basic Considerations

The company recognises that safety training iswsgral and important part of its
overall safety policy and it will be provided to ployees as a normal constituent of
vocational training. Minimum employee training ve@g@ments are detailed in the
company Training Policy and all training is detdiennually in advance in the
employee training plans by the Q&EHAS Manager.
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No person will be employed on work involving angsenably foreseeable
significant risk unless he/she has received trgitinhelp him/her understand the
hazards involved and the precautions to be taken.

Supervisory staff must be able to give safety tngrior jobs under their control and
it is incumbent upon them to ensure that ‘on-tH8-jaining is given to new
employees or those new to a job.

Managerial Training

The company recognises, as fundamental to the ssioféts safety policy, that all
sectors of management should have received theriganecessary to control
effectively the areas for which they are respomsitAll Project and Works
Managers will achieve the CITB Site Management {gaffeaining Scheme
gualification and all Foremen the Site Supervisafie§ Training Scheme
gualification.

It is essential that the training needs of the @u& EHAS Manager are regularly
appraised. They will be encouraged to seek prmfiegsqualifications to suit the
company’s needs.

Safety Appraisals (including Risk Assessments)

The company recognises that each place of workicue in terms of the work, the
plant, the materials and the people involved. -Spiecific safety appraisals are
therefore required. Senior managers will ensuaedh appraisal is carried out
before starting work on a site.

Safety appraisals will be recorded in the formabafety Plans (where the company
is Principal Contractor), safety method statemanti¥or risk assessments specific to
the site. To ensure that the requirements of DM ®egs and HSAW Regs are met,
the company have defined the content of the S#fletly in a master copy and hold
master Risk Assessment and Method Statements w&hecamended as required to
take account of specific site conditions. The psacfor completing Risk
Assessments and Method Statements is defined RitheAssessments & Method
Statements Procedure (PR-HS-004). Where approphiese will be prepared in
consultation with the Q&EHAS Manager, Safety Cotesul and/or other specialists.

The safety appraisal will identify activities wiignificant risks that need to be
eliminated, reduced or controlled. Courses ofoactill be devised and
implemented to avoid the hazards.

The need for safety appraisals is not limited tordnock’s own construction
activity on a site. Appraisals that are carrietdwili co-ordinate with the appraisals
carried out by designers, other contractors antsuddhe site.

Where Crummock enters into design-and-construgepisy senior managers will
ensure that the external designers working for @nook carry out the statutory
duties required of them. On projects where Crunkamcepts an appointment as
CDM Co-ordinator the company will ensure that théies of this appointment as set
out in the CDM Regulations 2007 are clearly deleddhrough a defined structure.
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Where appropriate this structure may include deélegado external experts either in
whole or in part.

I nspection

The company Safety Consultant will visit sites atiter places of work to ensure
that the safety appraisals are implemented. Hetfdlhalso check that all relevant
statutory regulations and company practices amgbaserved and that Project
/Works Managers, Supervisors and Foremen receevadiiice and assistance they
need to fulfill their health and safety obligations

Plant and Transport

The Workshop Foreman is responsible for co-ordnggtine checking of all items of
plant upon their return from site (including PABtiag where appropriate) and
carrying out any repairs identified by the chedkseheduled maintenance and any
repairs identified on the Daily Plant Check Sheet.

All operators of mechanically propelled plant miastd a relevant CPCS/NPORS
card.

No person shall operate any vehicle, dumper, cfanidift, excavator of any kind,

or any other item of mechanically propelled plamtagpublic road unless they hold a
current and appropriate driving licence and campce the necessary
documentation. Drivers using vehicles or planpablic roads will observe road
traffic laws. Notwithstanding legislation, the nmmim age limit for site driving is 18
years.

All drivers and plant operators must drive withecand consideration for other
drivers/ operators, site personnel and membeiseoféneral public.

Drivers and plant operators are responsible foichaaintenance of their vehicles/
plant, daily checks and completion of a Daily Pl@hteck Sheet, and must report any
defects to their line manager. Notwithstandingdidion, the minimum age limit for
site driving is 18 years.

In cases where a driver needs to carry out a dlffmanoeuvre (such as reversing) a
banksman must be used.

No person shall operate any mechanical plant, ptoeds or other equipment
without explicit permission and unless they underdithe appropriate precautions
for use.

Fire

It is of paramount importance to ensure that ngqers at risk due to fire or
explosion. Permanent facilities will have a firekressessment (which includes the
requirements of the Fire Safety (Scotland) Regs)ezhout by the Q&EHAS
Manager and suitable actions taken to reduce/editaiany risks found. All
employees are briefed on fire precautions, arraeges(including muster point
location, fire marshalls etc) as part of their iatilon training. Site operatives are

Crummock (Scotland) Ltd Safety Policy Page 9 of 21
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briefed on such arrangements as part of their ith@luon every construction site.
No visitor is allowed on site without being briefedaccompanied at all times, as
appropriate.

Training in Fire Prevention

The most important part of our fire policy is fppeevention. To this end we require
all employees to become thoroughly familiar witlsibagood practice in fire
prevention and fire fighting. Employees shalaattan understanding of the causes
and nature of fire by delivery of the Toolbox Talk Fire Safety.

Fire Fighting Equipment

Suitable fire fighting equipment is provided astpaotion against fire hazards. This
equipment, together with the fire alarm systemlama procedure, and the means of
escape in case of fire, will be fully maintainééimployees shall report any defects in
such equipment to their line manager.

Welfare

First Aid

Trained first aiders and/or first aid co-ordinatail be provided at offices and
contracts sites as required by the Health and yBéfast Aid) Regulations 1981 and
suitable first aid kits will also be provided. irad First Aiders and Site First Aid
Co-ordinators will be responsible for keeping theimproperly stocked.

Welfare Facilities

Facilities required by The CDM Regulations 20071 Wwé provided on all contract
sites. These facilities may be shared with otbersite, or provided elsewhere off
site. When facilities are provided off site suimbiansport arrangements will be
made to allow site personnel reasonable accesslle®self-contained units are
available for shorter duration works.

Occupational Health

All new employees will undergo a medical examinathortly after joining the
company. All employees will undergo medical scragriincluding a medical
examination) on a regular basis determined byiths associated with their job role.
All site operatives undergo an annual medical dufeir potential exposure to

noise, dust, materials governed by COSHH legistaio vibration, and all other
employees undergo a tri-ennial medical. All conepuisers are identified and a DSE
audit completed. All relevant equipment is issaed matter of course and any
special requirements will be referred to the Octiopal Health Nurse for advice or
further action. All information is confidential dithe company will only be advised
should an issue arise which requires company action

Contracts Falling Under CDM Regulations

The Contracts Manager must confirm that clientsaavare of their duties, that a
CDM co-ordinator has been appointed and HSE ndtbiefore they start work.
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The Contracts Manager must ensure that the comisinyzhase is properly planned,
managed and monitored, with adequately resourcadpetent site management
appropriate to the risk and activity

The Project Manager must ensure that every cootradto will work on the project
is informed of the minimum amount of time allowex their planning and
preparation before they begin work on site, antittiey are provided with the
information about the project they need (includingopy of the H&S Plan where
required) to enable them to carry out their worlelseand without risk to health.

Principal contractors must ensure safe working@ndrdination and co-operation
between contractors.

The Project Manager must ensure that a suitablstieariion phase plan is produced
using the template plan held in the Forms and Gueaection of the Crummock
Portal.

The Project Manager and/or Estimator and/or Sunwvewst use contractors from
the Crummock Supplier Database or otherwise satiggselves that the designers
and contractors that they engage are competerdadegliately resourced. This will
usually require the issuing and receipt of the Sap@uestionnaire.

The Project Manager shall ensure suitable welfacgities are provided from the
start and maintained throughout the constructicasph

The Project Manager must take reasonable stepgvemt unauthorized access to
site.

The Project Manager must liaise with the CDM cohmaitbr on design carried out
during the construction phase, including desigsjgcialist contractors, and its
implications for the plan;

The Project Manager must provide the CDM co-ordinptomptly with any further
information relevant to the health and safety ditel ensure that all relevant
documentation is included in the file at the endhef project.

The Project or Works Manager must ensure thaitalloperatives have been
provided with suitable health and safety inductiafprmation, training and notified
of site rules and that the rules are enforced.

The Project Manager must display the F10 on tleengitice board from the start.

The Project Manager should take the lead and dgtareourage co-operation and
co-ordination between contractors from an earlgestaHe should work with other
contractors to identify the hazards and assessskerelated to their work,
including the risks they may create for otherssTihcludes supervising and
monitoring their work to ensure that it is doneebatind that it is the safe for new
activities to begin.
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Visitors, the General Public and Authorised Persons.

Visitors

It is our duty to ensure the safety of visitoroto premises and they should have
their details listed on the site attendance regisiéey should not be allowed to
enter any works area unaccompanied and they shotiloe allowed to enter areas
where danger might exist. Personal Protective jigant must be provided where
necessary.

Protecting the Public

The company is aware that its operations can affiner people. We will take
precautions to make sure that the public (peoplemvthe company does not
employ) is not exposed to health and safety risissng from our work.

Authorised Persons

The company recognises the responsibility to idgaid define specific hazardous
working areas. Entry to such areas will be reddo authorised persons. All
reasonable steps will be taken to exclude thosgopsrwho are not engaged in the
work.

Working at Height

The nature of Crummock’s work means that our opagsitare not exposed to the
regular risks associated with Working at Heigh&iconstruction environment.
However there are situations where the depth aaiteexcavations will cause
anyone working near the edge of such an excavsiibe effectively working at
height. It is the Project Manager’s responsibildyensure that adequate guarding
and a suitable method of access/egress are plada pn such excavations. All
operatives undergo Working at Height safety trajras part of their mandatory
Safety Awareness course.

Consultation

Every opportunity and encouragement is given toleyges to discuss safety
matters with the managers and the visiting safietfy.sThe company will recognise
and co-operate with Safety Representatives in daoge with the Safety
Representatives and Safety Committees Regulatio@€;onsultation with
Employees Regulations, and the CDM regs.

Safety is a standing item on the agenda of forroaldb meetings. The Q & EHAS
Manager will submit the minutes of safety meetiagd safety committee meetings
to the Director Responsible for Safety. The Dire&esponsible for Safety will then
discuss the major issues with the board on mattatshe feels requires its attention.
The Q & EHAS Manager is responsible for dissemimgaiafety information to
employees.
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3. Schedule of Individuals' Health and Safety
Responsibilities

3.1. All Employees
All employees will:

3.1.1 take reasonable care to safeguard their own haattlsafety and that of others who
may be affected by their acts and omissions;

3.1.2 not intentionally misuse or interfere with anythimgpvided in the interests of health,
safety, or welfare;

3.1.3 comply with all regulations that affect their work.

3.14 report to the appropriate person any defectivetmgaequipment or any hazardous
situations;

3.15 make themselves aware of, and adhere to, any adalitsafety guidance issued by

the company;
3.1.6 abide by the company’s policy on smoking;
3.1.7 not attend work under the influence of alcohol args;

3.1.8 co-operate with the Safety Consultant and the GHAE Manager and comply with
their instructions.

3.2. Company Directors
Company Directors will:

3.2.1 ensure the adoption and maintenance of properatasof safety, health and
welfare in all areas of activity under their cohtmmeet the requirements of the
company Safety Policy, the Health and Safety atk/éte. Act 1974 and all other
relevant legislation and Codes or Practice;

3.2.2 implement the policy for the prevention of injunydadamage;

3.2.3 arrange for adequate resources to meet the regemtsrof and ensure the
effectiveness of the Health and Safety Policy;

3.24 ensure that all levels of staff receive adequateagupropriate safety training;

3.25 support and assist the Director Responsible foet@ah the execution of his duties;
3.2.6 when acting in a named role assume the respotigbibf that position;

Crummock (Scotland) Ltd Safety Policy Page 13 of 21
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3.2.7 when directing staff, appreciate and respect tfetyseesponsibility of each person;

3.2.8 promote an interest and enthusiasm for health afedyswithin the company.

3.29 set an example by high personal standards of atigicand discipline in ‘safety’.

3.3. The Director Responsible for Safety

3.3.1 In addition to his duties under this policy as agbtor, the Director Responsible for
Safety will facilitate effective safety communicats within the company. He will
facilitate the regular review of the policy and lvatlvise the Board of Directors on
safety matters that he considers need its attention

3.4. The Operations Directors

3.4.1 In addition to their duties under this policy asdators, the Surfacing and Civils
Operations Directors will ensure prior to appointinnat Works contractors and
Sub-contractors have been assessed and founcttoripetent for the job, that they
have allocated sufficient resources and are awateew responsibilities for health
and safety.

3.5. The Safety Consultant
The Safety Consultant will advise management on:

3.5.1 preventing injury to personnel and damage to padtequipment;

3.5.2 further improvement in existing safe working metspod

3.5.3 legal requirements affecting safety, health andavej

3.54 provision and use of protective clothing and equeptn

3.5.5 suitability from a safety viewpoint, of new andéddrplant and equipment, and
validity of all appropriate test certificates;

3.5.6 potential hazards on new contracts before worksstar the site and safety
organisation and fire precautions required;

3.5.7 changes in legislation and recommended Codes ofi€a
The Safety Consultant will:

3.5.8 carry out site inspections, in association withPeject/Works Manager, to see that
only safe methods of working are in operation drad statutory and company
regulations are being observed;
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3.5.9 assist with training for all levels of employeegdauggest posters, slides, films and
safety videos to promote awareness of injury pregerand damage control;

3.6. Quality and Environmental, Health & Safety Manager
The Quality and Environmental, Health & Safety Mgeawill:

3.6.1 determine, with the Director Responsible for Safatyannual plan and budget
sufficient to meet the Company’s needs;

3.6.2 co-ordinate the execution of the plan and arrahgeemployee training it identifies;

3.6.3 determine the cause of accidents or dangerousrecmas, notify HSE (where
required by RIDDOR) and recommend means of prengmgcurrence;

3.6.4 supervise the recording and analysis of informatinrnjuries, damage and
production loss, assess accident trends and rewevall safety performance;

3.6.5 assist with training for all levels of employeedauggest posters, slides, films and
safety videos to promote awareness of injury pregerand damage control;

3.6.6 take part, where possible, in site management/tperdiscussion on injury, damage
and wastage control;

3.6.7 keep up-to-date with legislation and recommendedeSf Practice; circulate
information applicable to each level of employee;

3.6.8 foster a safety culture within the company and maewnstanding that injury
prevention and damage control are integral partaieiness and operational
efficiency;

3.6.9 advise management and all other employees of plagticular safety functions;

3.6.10 advise senior management on all safety mattekedp them appraised of the
effectiveness of their measures and possible alismnarrangements.

3.7. Contracts Managers
Contracts Managers will:

3.7.1 understand the company's policy and appreciateegponsibility of each individual;

3.7.2 ensure that, at the contract planning stage, tleexfimg matters are addressed:

* the most appropriate order and method of workingstent with safe
practice;
» facilities to be provided for health, hygiene anelfare;
* arrangements for adequate site access, egrestgatiag;
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3.7.3

3.7.4

3.7.5

3.7.6

3.8.

3.8.1

3.8.2

3.8.3

3.8.4

3.8.5

3.8.6

* appropriate precautions against hazards which naigée from overhead or
underground power lines and other services;

» procedures for managing situations which might keaginnecessary
Improvisations on site;

* basic fire precautions.

provide, as appropriate, instructions to site mansnt and workers to establish
work methods and to explain the sequence of op@istio outline potential hazards
and to indicate precautions to be adopted;

monitor site working methods and precautions fonglance with the Management
of Health and Safety at Work Regulations with gitenagement before work starts;

ensure that work, once started, is carried outaaspd and that the CDM
Regulations and other appropriate regulations apdozed Codes of Practice are
observed on site;

set an example by high personal standards of atigicand discipline in ‘safety’.

Site Management (Project & Works Managers, Site & Trades
Supervisors, Engineers)

Site management personnel will:

know the broad requirements of the Health and $afietVork etc. Act, 1974, CDM,
and the construction requirements of other relelegislation and Codes of Practice;

plan and organise sites so that work is carriedatltie required standard with
minimum risk to personnel, equipment and materi&ssure that the works are
conducted with reference to the site safety pliak,assessments, safety method
statements and company safety rules and procedWhsre appropriate he/she will
develop and amend the plans to accommodate ciranoest on site;

ensure that site rules, the relevant parts ofdlfetys plan, risk assessments and safety
method statements are communicated to all relavarkers (and as appropriate,
visitors), usually by a site induction and toolleaks;

see that the CDM Regulations 2007 and other legplirements are observed on
site; that all records and reports are in orderthatlthe ‘competent persons’
appointed to inspect excavations, lifting applianet have sufficient knowledge to
carry out these inspections effectively;

report all injury accidents and dangerous occuesno the Q & EHAS Manager
following Crummock procedure and site safety pmg co-operate in the
investigation of these accidents and occurrentas iattempt to establish the cause
and to prevent a recurrence.

give all trades foremen and charge hands precsseuations of their responsibilities
for correct working methods; see that they do equire or permit people
(particularly inexperienced personnel) to take wessary risks.
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3.8.7

3.8.8
3.8.9

3.8.10

3.8.11

3.8.12

3.8.13

3.8.14

3.8.15

3.8.16

3.8.17

3.8.18

arrange delivery and stacking of materials to aveatleasing risks by double
handling; position plant effectively; ensure tHa electricity supply is installed and
maintained without endangering personnel and egemprand that a current
inspection certificate is available;

maintain a tidy site and maintain clean site accouafation;

implement arrangements with sub-contractors amgkliand co-operate with other
contractors on site to avoid any confusion aboedsuof responsibility, and where
appropriate ensure that written safe systems okae produced and approved prior
to work commencing;

ensure that, before permitting them to start wedkcontractors have conducted
suitable risk assessments and safety method stateared that the subcontractor has
instructed its workers accordingly;

ensure that all machinery and plant, including poavel hand tools are maintained in
good condition, that checks are noted on relevae¢ts, and that persons using them
are adequately trained,;

where any excavation works are to be undertakesurerthat best practice is
followed to avoid damage and danger. This inclua#aining and using record
drawings from utilities companies, the use of deb@cequipment, arranging site
visits by the representatives of affected utiliteesl hand trial excavations to prove
exact locations;

identify substances which may be hazardous tolhe&btain, where practical,
manufacturers’ hazard data sheets, pass to Q&EHIA®neto generate new COSHH
assessments and implement suitable control measBreside workers with
adequate information, instruction and training;

make sure that personal protective equipment igadl@ as appropriate, that
employees are made aware of its availability aadliths used. Also, ensure that the
wearing of safety helmets and footwear and hi-lothing is fully enforced;

ensure that the arrangement for first aid requireder the Health and Safety (First
Aid) Regulations 1981 are available and that tlomation is known to employees.
Ensure that proper care is taken of casualtiekaad where to obtain help and
ambulance service in the event of serious injury;

accompany H.M. Inspector of Health and Safety (Ergment Officer) on site visits
and act on his/her recommendations. In the evidiieassue of an ‘Improvement’ or
a ‘Prohibition’ notice by the Inspector he/she walephone details to the Q & EHAS
Manager,

provide or arrange appropriate or necessary oresivdf-site instruction and training
for workers on site;

co-operate with the visiting Safety Consultant o& @HAS Manager and act on
his/her recommendations;
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3.8.19 instigate site safety meetings with sub-contradimensure that the management of
safety is controlled and coordinated;

3.8.20 set an example by high personal standards of atigicand discipline in ‘safety’.

3.9. Supervisors, Foremen, Chargehands and Trades Foremen
Trades foremen, gangers and chargehands will:

3.9.1 be familiar with the CDM Regulations 2007, othdevant legislation and codes of
practice applicable to the work and insist thatéheequirements are observed,;

3.9.2 incorporate safety instruction in routine orderd aee that they are obeyed;
3.9.3 stop workers from taking unnecessary risks;
3.94 ensure that new employees, particularly apprentioesother young persons, learn

to take safety precautions;

3.9.5 not permit the use of plant and equipment whidh &n unsafe condition and
immediately report the defects;

3.9.6 set an example by high personal standards of atigicand discipline in ‘safety’.

3.10. Construction, Surfacing, Plant and Trades Operatives
Construction, Surfacing, Plant and trades opersitivié:

3.10.1 observe safe practices and use the correct todleguipment for the job; use the
safety equipment and personal protective equipmdentified for the work;

3.10.2 keep tools and/or plant in good condition;

3.10.3 report defects in plant or equipment to his/heg hmanager and maintain Daily Plant
Check Sheet where required;

3.10.4 develop a personal concern for safety - for hinmééke and for others - particularly
new-comers and young people;

3.10.5 avoid any improvisation which entails unnecessesly;, r

3.10.6 refrain from horseplay and the abuse of welfardifes;

3.10.7 suggest ways of eliminating hazards;

3.10.8 make themselves familiar with emergency procedatfiesting their place of work.

3.10.9 ensure that they apply the control measures idedtii the COSHH assessments
and, where an assessment is not available, comghltheir line manager prior to
any use of, or exposure to, a product.
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3.11. All Persons working for the Company who are not employees

3.11.1 All Persons working for the Company who are not lEyges will undertake the
responsibilities identified in section 3.1 as vadlthose for the employee job
function they are engaged to perform.

3.12. Office-based Managers
Office based Managers will:

3.12.1 know the broad requirements of the Health and $afietVork etc. Act, 1974 and the
requirements of other relevant legislation and Gafd@ractice and monitor working
methods and precautions for compliance;

3.12.2 provide or arrange appropriate or necessary indougxternal training for workers;

3.12.3 maintain tidy work area & ensure passageways &dseape routes are kept clear

3.12.4 promote an interest and enthusiasm for health afedyswithin the company;

3.12.5 set an example by high personal standards of atigicand discipline in “safety”.

3.13. Workshop + Yard Employees
The plant fitters and other workshop and yard baseployees will:

3.13.1 plan work to minimise risks;

3.13.2 maintain safe access routes and working areas;

3.13.3 set up signs and barriers at key points;

3.13.4 obtain, maintain and use manufacturers’ maintenarsteuctions as far as possible;

3.13.5 isolate electrical and other power supplies befm@ertaking work;

3.13.6 support plant or parts of plant which could fall;

3.13.7 make use of the appropriate personal protectivgetgnt;

3.13.8 take particular care to protect against fuel nd ather hazardous substances;

3.13.9 dispose of waste in the appropriate manner;

3.13.10 be aware of the provisions in the Provision and &fs&/ork Equipment Regulations
1998 for the guarding of moving parts.

3.13.11  ensure that they apply the control measures idedtih the COSHH assessments
and, where an assessment is not available, comghltheir line manager prior to
any use of, or exposure to, a product.
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3.14. Estimating Staff
Estimating staff will:

3.14.1 understand the company's policy and commitmenraf® working;

3.14.2 ensure that all estimates and tenders are adefgued®er safe methods of working
and reasonable and adequate welfare facilities;

3.14.3 ensure that sub-contract prices used for tendersudficient to cover safe working
practices;

3.14.4 set a personal example.

3.15. Quantity Surveyors
Quantity surveyors will:

3.15.1 understand the Company’s policy and commitmenate working;

3.15.2 maintain an awareness of site safety requirements;

3.15.3 support site management particularly by monitoantvity whilst on site and by
reporting any concerns over hazardous methods df;wo

3.15.4 determine prior to appointment that Works contrectmnd Sub-contractors are
competent for the job, that they have allocatefigeht resources and are aware of
their responsibilities for health and safety;

3.15.5 set a personal example.

3.16. Buyers
Buyers will:

3.16.1 understand the company’s policy and commitmenate working and have
sufficient understanding of site practices andtgdémgislation to ensure that orders
placed assist the company’s overall policy;

3.16.2 ensure that equipment purchased or hired complieste possible, with recognised
safety standards and is supplied with the necesssiryctions for operation and
maintenance;

3.16.3 wherever necessary ensure that suppliers of hazaidstances supply suitable
data sheets;

3.16.4 communicate to suppliers any special requirememntsife deliveries.
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3.17.

3.17.1
3.17.2

3.17.3

3.17.4
3.17.5
3.17.6
3.17.7

3.17.8

Office Staff

Staff working in offices have their own responstkes and will:
observe safe practices and use the correct equidorethe job;
report defects in equipment to their line manager;

develop a personal concern for safety - for themesehnd for others particularly
new-comers and young people;

avoid any improvisation which entails unnecessesly;, r
warn new employees of known hazards;

refrain from horseplay and the abuse of welfardifes;
suggest ways of eliminating hazards;

make themselves familiar with fire procedures affertheir place of work.

In addition, those making significant use of congpsitor other display screen equipment will
make themselves familiar with and adopt good waylaractices.

3.18.

3.18.1

3.18.2

3.18.3

Those Responsible for the Employment of Young Persons
(Below 18 years of age)

Those responsible for the Employment of Young Ressall:

inform employees that they must NOT operate angtiacluding dumpers), give
signals to any crane driver or reversing vehicée any power tools or equipment
unless being trained under the direct supervisfaapmpetent person;

take cognisance of the Health & Safety (Young Res&egulations 1996 by
liaising with the Q & EHAS Manager over the necegsesk assessment and any
instruction or training need identified.

ensure that no young person works for more thamt éigurs in a day or forty hours
in a week.
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